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; . SECTION Bn PERFORMANCE EVALUATION 
Ws Wouk Porformonce runges from wholly Inadequate to slightly loss than satisfactory, A rating in this Category requires 
f “ positive samedial actlon. The nature of the actlon could range from counseling, to tusther training, to placing on 
: probation, to reassignment of te sepurution, Describe action fohen oF propused in Section C, a 
F A+ Adequote» Performance meets all raquiromonts, It is ontirely satisfactory und Is choractorkzod neither by doficioncy nor 
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Guiding and directing personnel engaged in writing studies, book 
dispatches, utc,, concerning Soviet intelligence operations Lip 
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Planning and originating studies. concerning Soviet intelligence 
activitios and Soviet intelligence organization which will stimu~! 
late and assist field operations against the Soviets. Re, bbe 
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Editing Into finished version for publication studies concerning peeres 
Soviet intelligenco services and Soviet intelligence methods. | 8 
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Lecturing to classes in OTR courses on Soviet intelligence me 
organization; briefing members of liaison services who are y) pat 
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SPECIFIC DUTY NO. S 3 ‘ ating 
Supervising research work done following the assassination of jo 
President Kennedy in support of the Warren Commission investi- | 
gation of the assassination, 0 eee A Re ed ;_s 
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Mr. Wigren is conscientious and serlyys about his responsibilt- 
tices as research supervisor in SR/CI, and he dre’ a fine job in assemb- 
ling and presenting SR's contribution to the work of the Warren 
Commission, During the reporting period, pressure of Special events 
has made’ it impossible for me‘to give Mr. Wigren the close attention 

‘and guidance needed, so I must ‘share’ ‘the responsibility for what I 
regard as the shortcomings of his untt: unnecessary delays, lack 

of Initiative and imagination, an inadequate sense of relative 
priorities and an inability to bring the spark of--life and meaning 
into oral and written presentations about the Soviet services. As 
Ihave. notéd betore, Mr. Wigren has been affected more than most 
by tho reorientation of SR/CI: it must bo stressed that he is. being 
judged according to criteria different from those which eavlier pre- 

“ valled for his position; without direct expertence or special 
interest in operations, he can. hardly bo expected to bring to an 
operationally-oriented research program a full range of experience 
‘and understanding. | Notwithstanding, he has performed well and is a.. 

Wigren and his staff are 
engaged in the important and demanding task of preparing the NIS 

‘chapter on Sovict intelligence, and his performance to date has been 

ste ded by his unusual knowledge 
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